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POLICY OVERVIEW
“Any education system must be responsive to the changing needs of Society and in particular must respond to its inequalities because of the needs of the individuals in it”. We at Nicholas Breakspear Catholic School serve the needs of both minorities and majorities including race, gender and the disabled.
Statement of Principles

1. The 1976 Race Relations Act states, in the requirements of Section 7(i) that a school must legally:


(a)
“eliminate unlawful racial discrimination”


(b)
“promote equality of opportunity and good relations between persons of different 

racial types”.
2. Nicholas Breakspear Catholic School feels that morally, too, we should promote justice and equality of opportunity in our society. Both staff and pupils should recognise the rights and identities of various groups.

3. Education for Equal Opportunities is the responsibility of the whole school community and must be inbuilt in all aspects of the curriculum and school life.

4. A tolerance and understanding within our school community prepares our pupils for a life in a multicultural society.

5. We must educate against racial prejudice and discrimination amongst pupils, parents and staff, whether such prejudice and discriminations are overt of covert, intentional or unintentional.

6. The children should be encouraged to recognize and appreciate the increasing interdependence of societies, economies and ecologies.

7. Pupils must be encouraged not merely to tolerate other cultures, life-styles and religious beliefs, but to positively appreciate and value the contribution made by different races, sexes and those with disabilities.

A recognition of these statements of policy and a commitment to achieved their aims must be accepted by the whole school community. 

Action: 

· All racist incidents must be reported to the Head of Year or Head of Care and Learning Support

· Headteacher will record incident

· Support will be given to the victim

· Inform parents immediately
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