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RATIONALE: THE SCHOOL RECOGNISES:

· The benefits of having trainee teachers as colleagues, which encourages the whole staff to reflect on and develop their own practice.

· The value ITT can bring to the continuing professional development of individual teachers through their taking on the mentoring role.

· The Performance Management Review evidence provided by taking on the mentoring role, so helping staff to meet the Standards for classroom teachers on the IPEA scale through meeting the Mentor Standards at levels 1 and 2.

· The enrichment to pupil learning.

· The importance of sharing ideas and resources.

· The benefits of partnership with a Universities and further Education establishments through participation in courses, conferences and other professional involvement.

· The importance of playing an active role in the training of the next generation of teachers.

PLACEMENT EXPECTATIONS

The school’s aims and commitments to Initial Teacher Training are to:

· Provide a whole school model of support for trainees, thus creating for them a supportive environment and a consistent, fair approach to the professional support and assessment of all trainees.

· Manage trainees’ time in school and take their individual training needs into account.

· Provide a range of experiences and development opportunities in the classroom and in the school as a whole, appropriate to their programme.

· Support the trainee establishing a secure foundation for entering the profession through facilitating the observation of good practice and the opportunities to practice these skills themselves.

· Plan a graduated timetable allowing for increasing teaching responsibilities.

· Regard trainees as colleagues and to treat them as such in relation to all staff and other colleagues in the school, parents and the pupils.

· Provide a teacher with QTS who will guide the trainee and be the named mentor, trained by the University, to support the trainee.

· Give a programme of induction, with access to key school personnel, documentation and resources.

· Carry out informal observations of the trainee and informal discussions about good practice.

· Write formal lesson observations of the trainee and give feedback with opportunities for discussion and reflection.

· Set and review targets regularly and give guidance for successfully meeting the Standards for Qualified Teacher Status.

· Write a summative report(s) and reference as required for the placement.

ROLES AND RESPONSIBILITIES: PGCE

The Nicholas Breakspear Catholic School Teaching Practice contract must be signed by the PGCE student; teacher mentor and professional mentor at the start of the placement (see Appendix 1)

MONITORING AND EVALUATION OF PLACEMENTS

The quality of the programme, provision of training, mentor support, tutor support,

trainee behaviour and performance and impact on the school will be evaluated through:

· Professional mentor and mentor feedback.

· Professional Advisory Group feedback (head teachers and local authority).

· Trainee reviews completed at the end of training.

· University/College external examiners’ feedback.

· University/College visiting tutors’ feedback.

· Ofsted inspections.

ROLES AND RESPONSIBILITIES: GTP AND OTTP

The HEI-specific Roles and Responsibilities, set out by the University of Hertfordshire, our main provider for GTP and OTTP teachers, relating to the University tutors, the trainee, the professional mentor and the mentor, are listed in the Partnership Agreement, which is signed by the school and the University. 

For this reason, they are not listed here. 

Appendix 1


Nicholas Breakspear Catholic School

Department: _____________________  

Teaching Practice Contract: _______ Term _​​​__ Phase ___

Beginning Teacher: ________________________



College: __________________________________




Course: __________________________________




Placement Dates: __________________________


Mentor: __________________________________


Programme

The aim of this period of teaching practice is for him/her to develop her practical teaching competencies in drama at Nicholas Breakspear Catholic School.  She will have the opportunity to take on greater responsibility for learning both within and outside of the classroom.  Throughout the placement she will team teach, teach small groups, and take whole classes – delivering a structured programme of learning and assessment.  Close attention will be paid to the Professional Standards for Qualified Teacher Status (DfES/TTA), summarised as:

A
Professional Attributes

· Relationships with children and young people

· Frameworks

· Communicating and working with others

· Personal professional development

B
Professional Knowledge and Understanding

· Teaching and Learning

· Assessment and Monitoring

· Subject and Curriculum

· Literacy, Numeracy and ICT

· Achievement and Diversity

· Health and well-being

C
Professional Skills

· Planning

· Teaching

· Assessing, monitoring and giving feedback

· Reviewing teaching and learning

· Learning environment

· Team working and collaboration

The classes have been selected to offer her/him a range of ages and abilities in both Key Stages 3 and 4, and at post-16 (where applicable).  This will also give him/her the opportunity to work with, and experience, the teaching styles of different members of the department.

Nicholas Breakspear Catholic School will give her/him the opportunity to:

· observe staff from a range of specialist areas;

· analyse teaching styles and strategies;

· research ideas;

· relate lessons and their content/delivery to the theory she has learned;

· work with staff in organising team teaching:

· planning part/whole lessons as appropriate;

· setting and marking homework where relevant;

· attend parents evenings and write reports;

· contribute to the extra-curricular life of the department.

She/He will be expected to record work done in lessons and, where appropriate, help in the assessment of students.

She/He will be attached to tutor group and will assist with registration, form activities and PSHE lessons.  This will be on a graduated programme.  She/He will be expected to attend all staff meetings (whole staff, department, and year team) in addition to the Professional Studies meetings.  She/He will attend relevant Parents’ Consultation Evenings, and where appropriate, be actively involved in the meeting. She/he will also have the opportunity to contribute to the reporting system at the school.

She/He will have a one hour weekly mentor meeting as outlined on her attached timetable.  She/He will also be expected to attend staff briefings (every morning 8.20 - 8.30am), and will have the opportunity to be involved with extra-curricular activities as and when possible.  His/Her main focus, however, will be on lessons and the teaching and learning that take place within them.

She/He will be present at Nicholas Breakspear Catholic School for the full school day during her/his placement.  If she/he is unwell, or unable to attend school, she/he will follow the school’s usual notification procedure as detailed in the staff handbook.  In addition she/he will notify the mentor by 7.30am on the day of absence and forward work for her classes.

She/He is fully bound by the rules governing all Nicholas Breakspear Catholic School staff, as laid down in the staff handbook.  In particular, She/He will ensure that she/he implements the ‘Behaviour Management’ and ‘Teaching for Learning’ Policies in her work at the school.  Furthermore, under the terms of her studentship she/he may not:

· Touch students under any circumstances, whatever the provocation.

· Create unnecessary temptation for students by leaving valuables or money in view.

· Allow or give permission for students to undertake an action that contravenes school rules and regulations.

· Ask students to visit her term-time accommodation, college or home, or enter into any association with students other than in a professional capacity as a trainee teacher and temporary member of staff.

· Arrange meetings or see an individual student in a private place. If she/he needs to meet with an individual this should be done in a ‘public place’ (e.g. a corridor, dining hall or similar, not an enclosed and/or isolated classroom or office) where the conversation can be seen, but not necessarily overheard, by other members of staff.

· She/he knows she must also take the utmost care of students’ valuables, money and belongings left in his/her care.

Lessons

She/he will participate in the teaching of ____ lessons at Key Stage 3, 4 and post-16. (if applicable) The specifics of which are outlined on the attached timetable.

Schemes of Work

Year 7



Year 8



Year 9



Year 10


Year 11


Year 12


Year 13


Signed: ________________________________ (Mentor)

Signed: ________________________________ (Trainee Teacher)

Signed: ________________________________ (Professional Studies Co-ordinator)
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