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POLICY OVERVIEW

Nicholas Breakspear Catholic School is committed to providing a full and effective educational experience for all pupils. We believe that every person is a unique individual, created in God’s image and loved by Him. We are therefore committed to treat every person with equality of esteem and the respect and dignity due to a child of God.  We celebrate the enrichment of our school community which comes from diversity of race and culture, and will ensure that all members of our community are given every opportunity to develop their talents to the full.  We believe in the importance of the education of the whole person and will prepare our pupils to take their place and play an active role in a culturally diverse society.  We also acknowledge that minority groups often suffer disadvantage and know that we have a duty to support them and to take positive steps to prevent prejudice and discrimination.  Our commitment to the Gospel values means that we actively promote racial justice and harmony, and do all that we can to ensure that our pupils uphold these values in the wider world.

AIMS

· To promote equal opportunities in all areas of school life
· To prevent racial harassment and unlawful discrimination 
· To promote positive, non-discriminatory behaviour and foster respect for all groups and individuals
· To foster a positive attitude towards all members of our society and promote good relations between people of different racial groups
· To promote an inclusive curriculum which reflects the multi-ethnic nature of society
· To ensure that racial equality is an integral part of planning and decision making within the school
OBJECTIVES

· To actively tackle racial discrimination and promote good practice

· To encourage and support all pupils and staff to reach their full potential

· To work with parents / guardians and the wider community to tackle racial discrimination

· To encourage pupils and staff to take pride in their particular ethnic origin

· To ensure the range of ethnic groups within our community are represented across the curriculum

· To draw on the diverse experience and skills of all pupils, staff and the wider community
ROLES AND RESPONSIBILITIES

All members of the school community will be proactive in promoting racial equality, good race relations and in tackling unlawful discrimination.  This will be achieved through the multi-cultural dimensions in school assemblies and lesson planning, through the school ethos in action, and through the wider curriculum. All staff are expected to deal with racist incidents that may occur, to know how to identify and challenge cultural bias and stereotyping, to support pupils for whom English is an Additional Language and to incorporate principles of equality and diversity into all aspects of their work.
The Governing Body will:

· Ensure that the school complies with the latest Race Relations legislation

· Prepare and maintain a statement of Race Equality Policy

· Review the impact of the policy on students and staff 

· Scrutinize the recording and reporting procedures at least annually

The Headteacher will:

· Ensure that all staff are aware of their responsibilities, and are given appropriate training and support

· Ensure that the Race Equality policy is readily available and that Governors, staff, parents and pupils know of it

· Collect, study and use quantitative and qualitative data relating to the implementation of this policy and produce a report to the Governors annually

· Take appropriate action in cases of racial harassment and racial discrimination 

The School will:

· Will assess and monitor pupil progress and attainment, tracking individual and ethnic groups where applicable and taking appropriate action

· Will take regard of cultural differences in ways of teaching and learning, providing full access to the curriculum

· Promote equal opportunities and good race relations

· Take action on any racist incidents according to school procedures

· Recognise and take action on racial bias and stereotyping 

· Monitor patterns of attendance and take action where appropriate

The ‘Designated Senior Person for Racist Incidents’ will ensure that all reports of racist incidents are recorded (on the RIMF) and reported appropriately

DEFINITIONS
RACE



A term that refers to a person’s nationality, country of origin, colour or ancestry

RACISM
Conduct, words and / or practices which disadvantage or advantage people because of their colour, culture or ethnic origin
RACIAL DISCRIMINATION
When one person is treated less favourably than another is, has been or would be treated in a comparable situation, on the grounds of race or ethnic origin

RACIAL HARASSMENT
This is one aspect of racial discrimination.  It is behaviour pertaining to race, colour, ethnic or national origin which is directed at an individual or group, that is found to be offensive or objectionable to the recipient(s), and which creates and intimidating, hostile 
or offensive environment.
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