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“Each person is a unique creation of God. All of us are gifted. Every aspect of what we think and do should be based upon the Gospel values of Peace, Justice, Truth and Love.”

AIMS:

· To provide all new staff with appropriate information about the school and about their role within the school

· To ensure that all staff who are appointed to work at Nicholas Breakspear School have adequate support in their new role.

· To help new staff to feel that they are part of the Catholic community of Nicholas Breakspear as quickly as possible

· To give new staff opportunities to develop as professionals

PROCEDURES:

In order to fulfil the aims of the policy the following procedures are carried out at Nicholas Breakspear School:

· All new teaching staff are provided with the following: when appointed:

1) A job description

2) A new staff handbook*

3) A school Calendar*

4) Access to the school intranet and e-mailing system

*These are also on the school website: nischolasbreakspearschool.co.uk

· All new staff will be given a mentor who will oversee their induction period and ensure that the new staff member settles in as quickly as possible. A time will be arranged for the mentor to meet with the new member of staff.

· Mentors of NQT’s will give regular support throughout the Induction year, during an allocated mentor period on both teachers’ timetables.

· All new staff will be given the opportunity to become involved in  many aspects of the school’s life professionally and socially

Staff who join the school in September will have the opportunity to develop as professionals by being involved in a school-based Induction programme initially. This 8 session programme covers: The new staff handbook, Behaviour Management and ICT rules, Working in a Catholic School, The Teaching for Learning Policy and Target setting days, The AfL Policy, SEN and EAL issues, Trips, the website and Open Evenings, The role of the Form Tutor and Child Protection issues. This programme is co-ordinated by the Assistant Headteacher in charge of New staff Induction.

Staff who join the school later on in the year will be allocated a more intense three week training programme which will cover many of the aspects mentioned above.

New staff will also be offered opportunities to develop themselves in school initiatives, within their own area/department and In-service training relevant to the department/school improvement plans.
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